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The dissertation work by Yeldar Yerkynuly Mubarakov, submitted for defense, is
devoted to the study of one of the most pressing issues of contemporary socio-economic
policy — the formation and institutional provision of gender equality in the labor market. In
the context of the global transformation of employment, digitalization of the economy, and
changes in the structure of human capital, issues of systemic governance of gender processes
acquire strategic importance both for the sustainable development of the national economy
and for enhancing its competitiveness.

The work gains particular relevance within the framework of the international
sustainable development agenda, gender equality goals, and the increasing demand for
evidence-based public policy. Unlike traditional approaches limited to the description of
gender disparities, the author proposes a comprehensive governance model that allows gender
equality to be considered as the outcome of the functioning of a multi-level institutional
system.

One of the strengths of the dissertation is the organic integration of
theoretical-methodological analysis with applied modeling. The author conducts an in-depth
analysis of international experience in regulating gender processes in employment, including
the practices of EU countries, the OECD, and states with transforming economies. At the
same time, foreign approaches are not borrowed mechanically but are critically interpreted
and adapted to the institutional specifics of the Republic of Kazakhstan. Such comparative
analysis provides the study with an international perspective and enhances its scientific value.

The methodological foundation of the research.deserves special attention. The author
demonstrates a high level of proficiency in modern methods of economic analysis, including
the systems approach, statistical data processing, index modeling, and econometric
techniques. The development of an integral Gender Equality Index in the labor market
(GE_LM), based on the aggregation of normalized indicators of labor force participation,
employment rate, gender wage gap, and managerial representation, constitutes a significant
scientific contribution.

A substantial result of the research is the construction of an econometric model that
makes it possible to quantitatively assess the influence of controllable institutional factors —
the institutional-legal environment, women’s educational potential, and managerial
representation — on the dynamics of gender indicators. The application of modeling to
analyze the governability of gender processes in the context of the national labor market
demonstrates the high scientific novelty of the work and complies with contemporary
international standards of empirical research.

The scientific results of the dissertation consist in clarifying the content of the category

«governance of ensuring gender equality in the labor market», developing a systemic
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governance architecture (macro—meso—micro), forming an integral methodology for the
qQuantitative assessment of gender differences, and substantiating tools for monitoring the
effectiveness of public policy. The proposed approach makes it possible not only to diagnose
the current state of gender imbalances but also to forecast their dynamics depending on
institutional changes.

The practical significance of the research lies in the possibility of using the developed
models by public authorities in the formulation and adjustment of employment programs, in
the system of monitoring the effectiveness of gender policy, and in the strategic planning of
labor market development. The results have an applied nature and can be adapted to the
conditions of other countries with a comparable institutional structure.

The high level of the author’s independence should be emphasized. The work
demonstrates the ability to formulate research objectives, systematize scientific sources,
critically evaluate various theoretical approaches, and develop an independent, well-argued
position. The dissertation text is written in clear academic language, the logic of presentation
is consistent, and the conclusions are supported by empirical calculations and modeling.

From both scientific and methodological perspectives, the dissertation by Yeldar
Yerkynuly Mubarakov meets the international requirements for PhD-level research. The work
is distinguished by its relevance, scientific novelty, theoretical depth, and practical
significance and represents a completed independent study.

Thus, I consider that the dissertation entitled «Development of a Management Model
for Ensuring Gender Equality in the Labor Market of the Republic of Kazakhstan» fully
meets the criteria established for dissertations submitted for the degree of Doctor of
Philosophy (PhD) in the educational program 8D04101 — Management and may be
recommended for public defense.

Foreign Scientific Consultant:

Dr. Habil. Zoltan Buzady

Doctor of Philosophy (Ph.D.), Habilitation, Associate Professor
Corvinus University of Budapest, Budapest, Hungary




IHere/liK FHLIBIMH KOHCYJIbBTAHTTbHIH
Eanap Epkbinyiibi MyO0apakoBTbIH
«Kazakeran Pecny6iiMKkachlnbin eHOEK HAPBIFBIH/IA TeH/IepJIiK TEHIKTI KaMTaMachl3

eTyi 6Gackapy Mojaelrin azipJey»

TAKBIPbIObIHAAFBI '

8D04101 - «MeHe/zKMeHT» OijliM Gepy Garnapaamackl 0oibIHIIA
¢pusocopusi 1okTopbl (PhD) nopexecin ajyra yCbIHbLIFAH
JAHCCEPTANUSIIBIK KYMBICHIHA
[HIKIP

Enap Epkbinyiisl MyGapakoBTelH KOprayFa YChIHBUIFAH JIMCCEPTALMATIBIK JKYMBIChI
Ka3ipri aMeyMeTTiK-DKOHOMHUKAJIBIK CasiCaTThii €H 03eKTi MacenesepiHin Oipi - enOek
HapbIFBIHAA TeHIEPIIK TEHJIKTI KaJBIITacThIpy JKOHE OHbl MHCTUTYLMOHAIBIK TYPFbINA
KaMTamachl3 ery Mocellecin 3eprreyre apHaira. JKyMbicrieH KamTylbiH kahahibik
TpancGopManMsIChl,  KOHOMMKaHbIH  HU(PJIAHABIPbULYBl  KOHE  ajamMu  Karurajl
KypPbUILIMBIHIAFBl  @3TepicTep JKariaibiija reHjepiik yjepicrepai kyiiesni Oackapy
Macesenepi YITTBIK SKOHOMHKAHbI TYPAaKThl J@Mybl MeH OHbIH Gacekere KabiieTrisirid
apTTLIPY YIIIH CTPATCrUsUIBIK MaHbI3ra ne OOJIbIT OThIP.

3eprTey XanbIKapaiblK TYPaKThl amy KyH TOpTiOi, reHAepIIiK TEHIIK MaKcaTTaphl KoHe
JlaJIesIepre Heri3iesireH MeMIJICKETTIK cascaTka JereH CYpaHbICThIH apTybl asiChlHIa CPEKIle
o3eKTimikke ue. [emzepiik TeHci3dikTepai TeK CHMIATTayMeH IHEKTENETiH JdCTYpIli
Tacinziepsien ailbpMAIIBUIBIFBI, aBTOP IeHAEPIiK TeHIIKTI KOTIEHI il HHCTUTYIIMOHAJIBIK
JKYIEHIH KbI3MET eTy HOTHIKeci peTinjie KapacThipyra MyMKiHziKk GepeTin ketueHi Oackapy
MOJIEJIIH YChIHA/IbI.

JlnccepTalMsHBIN MaHbI3/Ibl APTHIKIIBUIBIKTAPbIHBIN Oipi - TEOPUsIIBIK-0/liCHAMAaIbIK
TasIay (blH KOJIaHGalbl MoJebeyMeH yiliecimaui Typae GipikTipinyi. ABTOp JKyMbICHEH
KAMTY cajachlHjarbl FeHJepiliK yaepicTep/ii perTey i XalblKapaiblK TOKipubecite Teper
Tasaay JKyprizeni, onbin iminye Eypornainbik oak enjuepinin, ObIJIY yHbIMBIHBIH XKoHE oTrell
YKOHOMHKAChl Oap MemiekeTTep/lin Toxkipubeci kamrbuiran. COHbIMEH KaTap, [IETENIK
tocinep Tikened rypje keiripinmeil, Kazaxcran PecryOnnKachiHBIH HHCTUTYLHOHATIBIK
cpekienikrepine  Gedimzenin,  ChinM  Typrbilan  Kaita  Kapacteipbiiran.  Mynai
callbICTBIPMallbl TaJljlay 3€pTTCYre XajlblKapallblk cHNaT Oepill, OHbIH FBUIBIMHM KYH/IbUIBIFbIH]
apTThipajibl. _

3eprrey it oficHaMallbIK HEri3i epekiie Hazap ayjapyra JaibiK. ABTOp S5KOHOMHKAJILIK
Tasay IblH 3aMaHayn diCTepiH, COHbIH iliH/e KYHesK TOCI, CTATHCTUKATIBIK ICPEKTEpII
OIJICYli, MHIGKCTIK MOJIEbJIEY/ll KOHE JKOHOMETPUKANIBIK OJCTEP/Il KOFaphl JICHIeHe
MeHreprenin kopeereai. EHOek HapbIFbIIarbl ICHACPIK TEHAIKTIH MHTErPaIbIK HHIEKCIH
(GE 1LM[) o3ipsiey - FBUIBIMH TYPFbIJI@H MambI3jlbl yliec Ooubin Tabbitajibl. bysr nHICKC
offenieplil KYMbIC KYIIiHE KaThICYbl, JKYMBICIICH KaMThUly JEHIeHi, CHOCKaKbl1arbi
reHJepilik aJaKThIK JKOHE OacKapyliibl Jiaya3bIMJaparbl OKUIIN CUSIKTHI HOpMajlaHfaH
KopceTKilTep i OipiKTipy Heri3injie KajblTacThIPbLIFaH.

3eprrey i MaHbI3bl  HOTIOKENepiHin Oipi - OackapbulaThlH HMHCTUTYIHOHAJILIK
dakTopnapbit (MHCTHTYIIMOHAIILIK-KYKBIKTBIK OpTa, oiieniep/in Oinim Oepy aneyeri xane
GacKapylbILIK AeHreiieri oKiir) remiepiiik KopeeTKilTepii IMHAMUKachiHa dCepiH
cam/IbIK TYpFbla Oarajayra MyMKiHiKk OepeTiH SKOHOMETPUKAJIBIK MOJEIbIIH KYPbUIYbl.



YArThik eHOeK HapbIFbl KaFaaiiblHAa reljiepiik yepicrepuin GackapbulyblH Tanjay YiiiH
MOJIENIB/ICY I KOJLIAHY JKYMBICTBIHL AKOFapbl FhUILIMU JKAHAJLIFBIH KOPCETE/l JKOHE Kasipri
XaJIBIKApaJILIK SMITMPUKAJIBIK 3epTTEY cTaHapTrapbiHa coikec KeJe/i.

JliccepTalisiHbI  FBUTBIME  HOTHKE/IEpi «eHOEK HapbIFPIHIA TEHAEPIK TEHJKTI
KamTamachl3 eTyii Gackapy» CaHaTBIHBIH Ma3MyHbIH HaKThLIaynaH, GacKapysblH XKy#HesiK
aApXUTEKTYPAChIH (MaKkpo-mMe30-MHKPO NeHreisept) a3ipJeyieH, reHJIepIiiK
aflbIPMAIIBUILIKTAP/Ibl CAHJILIK Oarajiay bl MHTerpaIbIK J/IiCTEMECIH KaJbIITaCThIPY/1an
JKOHE MEMJICKETTIK cascaTTbiH THIMIUIINH MOHUTOPUHITEYre apHaJlFaH KypalJlap/bl
HerisjeyieH  Typajibl.  YCBIHBUIFAH TOCUI IeHAEpJiK TEHCI3IKTIH arbIMJarbl JKar/aibiH
JMArHOCTHKAJIAyTa FaHa eMec, COHBIMEH KaTap MHCTHTYLIMOHAIJIBIK 03repicTepre OaniaHbICThl
oJlap ikl IMHAMMKACKIH GoJKayra MyMKiHJiK Oepe.

Seprrey/lin  MPAKTUKANBIK — MaHbI3bl  J3IPICHICH  MOJENbIEPIA  MEMIICKETTIK
OpraHiapibIH KyMbICIIEH KamTy Oar/iapiamanapbii a3ipiiey sKoHe TyseTy OapbIChiH/a,
reHIepIliK cascaTThin THIMALIIIH MOHUTOPHHITEY KyHecinjie, coHak-ak eHOCK HaphiFbiH
CTpaTervsIbIK JKOCIHapiiay [POIECiHie KONJaHy MYMKIHAINIMEH aHbIKTamajbl. 3eprrey
HOTHIKEIIEP] KOJLIaHOAIBI CUTIATKA We XKaHe YKCAC HHCTUTYIIMOHAJIIBIK KYPhUTbIMbI Oap Oacka
eJIZIep N JKar iaiapeina 6eiimiestyl MyMKIH.

ABTOpIIBIH JlepOecTik nenreiii skorapbl eKCHIMNH epekiie aran oTKeH koH. XKymbicTa
3epTTey MAaKCATTapbhlH HAKTHI KOIO, FHUIBIMM JIEPEKKO3Jep/i KyHeney, Typii TEOpHsIIbIK
Tociiyiep/ii chIHM Garanay JKoHe Heri3jlereH aBTOPIIbIK YCTaHBIMIb! KaJlblTacThIpy KaOljleT]
kopitic Tankan. J{uccepraius MOTIHI aHbIK aKaJIeMUSUIBIK TiJIIe Ka3blIFaH, OasHay JOruKach!
SKYHEN, al KOPBITBIHABLIAP SMIMPHKAIBIK €CerTeysiep MEH MOJeNbIey HITHKEIepIMeH
JIQJICTJICHTeH.

FoutbiMu skoHe dicHaMallblK Typrbiaan anranja, Eiaap Epkeinyssr MyOGapakoBThiH
nuccepranusickl PhD - nenreifinjeri 3eprreyliepre KOMbUIATBIH  XaJlbIKapaJIbIK Tajianrapra
TOJIBLIK  coiikec Kesemi. JKyMbIC ©3CKTUTINIMEH, FbUILIMH  KaHaJbIFbIMCH, TEOPHAJILIK
TepeHJLITiMEH KoHe MPAKTHKAJIBIK MaHbI3/IbIIBIFBIMEH epEKIIeNeHe 1l kKoHe asKrairan jiepoec
FLUTLIMU 3epTTey O0J1bII TaObLIa/bI.

Ocsbuaiiia, «Kazakeran PecriyGnukachiHbiH eHOCK HapbIFbIHAA IeHIepIliK TEeHJKTI
KaMTaMachl3 eTyjli Oackapy MojeliH o3ipiey» TakbpbliObIHiarkl auccepraims 8D04101 -
«Mereprmerty 6itimM Gepy Garmapiamachkl Goitbinima Gpuocodus noxropsl (PhD) rapexecin
aiyra YChIHBUIFAH JHCCEpTalMsIapra KOWbIIATBIH TajlalTapra TOJIBIK COHKeC Kesie/u kKIHe
KOTIIIIK aJi/[bIH/1a KOpFayFa YChIHbULY bl MYMKiH.

[HleTennik FoLIBIMH KEHECHIi:
Xaouiu. 3oaran bysaam
$pusrocous oxropsl (PhD), xabunuranmaianran 10KTOp,
KAaybIMIACTBIPbLIFaH npogeccop
Corvinus University of Budapest
(bynanemrrin KopBunyc ynusepeureri), byranemr, Benrpus
/Konbl/

/Mop: Corvinus University of Budapest (Byoanewmmin Kopeunyc ynusepcumemi) * 21./

ICyKaTThiH MOTIHIH arbUIIIBIH TiIEH MeMIleKeTTiK Tisire ayaapran Taruesa Oirepiv Kasnackapkbisbl
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OckemeH Kanach! [1Isirpic Kazakcran o6bicse Kazakcran Pecmy6nukacht

JKupipma GipiHIn MaMmbIp €Ki MBIH JKUBIpMa aJITBIHIIBI XKbUT, MeH, HypanbsiHoBa Pricrysis
KabGnyanuesna, 1lIsirpic Kazakctan OOJBICBIHBIH HOTApHATTBIK OKPYTiHIH HOTapHyCHI,
Kazakcran Pecnybiukacel Oniner munuctpiiri 2015 xputrbl 28 xentokcanga GepreH
Ne 15022545 wMemnekeTTik JuIeH3Ws HeriziHne, aynapmamsl TartueBa Oiirepim
KannacKapKbI3bIHBIH KOJIBIHBIH TYIHYCKAIBIFBIH KyoJlaHIBIPAMBIH. AyIapMallblHbIH
JKeke Oachl aHBIKTAJI/IbI, OPEKET KaOiaeTTiIiri MeH OKIJIeTTiri TeKCepiIIi.
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ropox Ycre-Kamenoropck Bocrouno-Kazaxcranckas o6iacts Pecrrybmiuka Kasaxcran
JlBaauath mepBoro mas JiBe€ THICSYM JBaJALATh IECTOro roaa, s, HypansiHoBa Pricryib
KaGnyanueBHa, HoTapHyc HOTapHaJbHOTO OKpyra BocrouHo-KasaxcraHckoii o6acTy,
['ocymapcrBennas nmuuensus Ne 15022545 Beimana 28.12.2015 roma MunHCTEpCTBOM
roctuii - PecriyOnuku  Kaszaxcran, CBUAETENBCTBYIO — MOMJIUHHOCTH — ITOJAIMUCH
nepesogunka TarmeBoit  Olirepim  Kanmackapkpi3el.  JIMYHOCTH — MepeBOIYUKA
yCTaHOBJIEHA, J€€CIIOCOOHOCTD U TIOJTHOMOYHSI IIPOBEPEHHI.
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